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The	 paper	 “Between	 opportunities	 and	 risks:	 the	 supply	 of	 social	
economy	 in	 the	development	 regions	Bucharest‐Ilfov	 and	South‐East”,	
drafted	within	 the	 European	 financed	 project	 “INTEGRAT	 –	 resources	
for	the	social	excluded	Roma	women	and	groups”,	co‐financed	from	the	
Social	European	Fund	during	2010‐2013	 through	 the	Sectorial	Opera‐
tional	 Program	 for	 the	Development	 of	Human	Resources	 2007‐2013,	
priority	axis	6.	“Promotion	of	social	inclusion”,	major	intervention	field	
6.1	 “Development	 of	 social	 economy”,	 coordinated	 by	 Simona	 Maria	
Stănescu,	Sorin	Cace	and	Filip	Alexandrescu,	and	written	by:	Vlad	Achi‐
mescu	 (methodological	 framework),	 Ionuţ	 Ardeleanu	 (II.3.),	 Daniel	
Arpinte	 (methodological	 framework,	 II.1.),	 Cosmin	 Briciu	 (IV.1.,	 IV.2.,	
IV.3.),	Gabriela	Dima	(III.1.),	Flavius	Mihalache	(II.5.),	Victor	Nicolăescu	
(introduction),	Gabriela	Neagu	(II.2.),	Mihnea	Preotesi	(IV.1,	IV.2.,	IV.3.),	
Gabriel	 Stănilă	 (I.1.),	 Laura	 Tufă	 (II.1.),	 Elena	 Zamfir	 (III.2.),	 Simona	
Maria	 Stănescu	 (introduction,	 summary,	 methodological	 framework,	
I.2.,	 V)	 and	 Sorin	 Cace	 (summary,	methodological	 framework,	 I.2.,	 V.),	
Filip	Alexandrescu	 (summary,	methodological	 framework,	 II.4.,	 V)	 can	
be	considered	an	exhaustive,	complex	and	detailed	quantity	and	quality	
evaluation	 of	 the	 social	 economy	 entities	 from	 their	 perspective	 of	
contributing	to	the	insertion	of	vulnerable	groups	on	the	labor	market.	
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The	 study	 has	 analyzed	 a	 substantial	 number	 of	 nongovernmental	
organizations	 (229),	 cooperative	 societies	 (235),	 mutual	 aid	 funds	
(228),	other	authorized	protected	units,	workshops,	etc.	from	the	Deve‐
lopment	 regions	 Bucharest‐Ilfov	 and	 South‐East,	 from	 the	 economical	
and	 social	 perspective	 based	 on	 three	 different	 tools:	 a	 questionnaire	
for	 the	 organization	 (the	 NGO,	 CAR	 or	 cooperative	 society),	 another	
questionnaire	for	the	manager	or	the	president	of	the	organization	and	
the	 third	 is	 carried	 out	 on	 a	 number	 of	 two	persons	 employed	 in	 the	
organization.	A	plus	of	this	paper	is	represented	by	the	quality	analysis,	
based	 on	 interviews	 or	 group	 discussions	 that	 are	 carried	 out	 in	 the	
cities	 and	 counties	 of	 the	 Development	 regions	 Bucharest‐Ilfov	 and	
South‐East.	
The	 quality	 of	 life	 and	 the	 social	 labor	 conditions	 for	 certain	

vulnerable	 population	 categories	 implies	 to	 improve	 and	 to	 capitalize	
the	 economical	 resources,	 such	 as:	 the	 state	 budget,	 which	 is	 usually	
limited	 and	 must	 be	 made	 up	 with	 local‐territorial	 resources,	 from	
social‐economical	units,	 but	 also	 from	philanthropic	 type	nonprofit	 or	
volunteer	 organizations.	 To	 the	 resources	 mentioned	 above	 we	 add	
non‐economical	 resources	 such	 as:	 volunteer	 contributions	 for	 pro‐
ducing	 social	 activities	 –	 environment	 protection,	 set	 up	 of	 cultural‐
sports	leisure	spaces,	etc.	and	providing	incentives	for	some	activities	of	
helping	 the	 children,	 the	 elders	 and	 building	 houses	 through	 local	
initiatives.	
This	book	discusses	the	following	matters	making	a	wide	analysis	of	

the	legal	framework	for	the	management	of	SE	organizations,	the	view	
on	 the	 legal	 framework	 and	 improvement	 proposals,	 collaborations	
between	SE	entities	and	last	but	not	least	who	is	responsible	to	support	
the	Romanian	social	economy?	The	book	is	structured	on	five	chapters:	
I.	Social	economy	organization	and	administration	framework	refers	to	
the	 regulations	of	 the	CARs,	CARPs,	NGOs,	 improving	 this	 legal	 frame‐
work;	II.	The	profile	economical	activities	within	the	nongovernmental	
sector,	 following	 the	 trends	 of	 the	 sector,	 the	 human	 resources,	
continuous	professional	training,	the	support	of	the	authorities	for	the	
nongovernmental	 sector,	perspectives	 for	 its	development;	 III.	Human	
resources	involved	in	SE,	following	the	job	supply	and	the	opportunities	
for	 the	 disabled	 persons;	 IV.	 The	 supply	 promoters	 between	 expla‐
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nation	 and	 administration	 with	 the	 typologies	 of	 the	 entities	 that	
provide	SE	and	the	county	profiles	with	case	studies,	this	chapter	being	
based	on	quantity	analysis,	 interviews	and	group	discussions,	 and	 the	
final	chapter	V.	Conclusions	that	provide	information	on	the	integrated	
strategies	for	supporting	these	SE	entities.	
These	 entities	 are	 running	 based	 on	 the	 principle	 of	 corporatist	

social	 responsibility	 that	 has	 at	 core	 the	 ethic	 values	 included	 in	 the	
communication	strategies	for	the	respective	consumers	services.	These	
ethic	 values	 from	 the	 investment	 and	 communication	 strategies	 are	
represented	by	norms	and	organizational	values,	behavior	guides,	tools	
for	making	decisions	and	for	resolving	conflicts	of	interests.	Some	of	the	
best	 shaped	 up	 investment	 strategies	 that	 are	 based	 on	 corporatist	
social	 responsibility	 and	 sustainable	 economical	development	 are:	 the	
World	 Bank	model	 of	 corporatist	 civism	 that	 is	 based	 on	 the	 idea	 of	
compatibility	 between	 the	 companies’	 economical	 policies	 and	 the	
society’s	 interests.	 Commercial	 organizations	 are	 seen	 as	 “corporatist	
citizens”	that	should	commit	to	partnerships	with	public	institutions	in	
order	 to	 develop	 communities.	 The	 strategic	 advantages	 of	 the	 com‐
panies	are:	the	long	term	sustainability	of	the	investments;	building	o	a	
strong	 trademark	 for	 the	 companies;	 developing	 human	 resources	
within	 the	 company	 and	 the	 community;	 creating	 a	 development	
economy	and	a	stable	society;	 the	model	of	global	corporatist	civism	 is	
specific	 for	 the	 multinational	 companies	 that	 formulate	 social	 and	
economical	 development	 programs	 for	 the	 communities	 of	 the	 host	
countries.	 These	 projects	 allow	 maintaining	 the	 companies	 in	 the	
attention	 of	 the	 public	 through	 a	 permanent	 response	 to	 its	 expecta‐
tions	 regarding	 the	 partial	 comeback	 of	 the	 obtained	 profit	 to	 the	
respective	community.	We	have	seen	in	practice	that	the	multinational	
companies	 getting	 involved	 in	poverty	matters,	 in	 the	 case	of	 the	 less	
developed	 countries,	 or	 in	 the	 matter	 of	 environmental	 degradation,	
end	up	playing	the	leader’s	role	in	the	business	environments	of	those	
countries.	This	kind	of	projects	bring	mutual	benefits	because	they	are	
no	longer	based	on	the	idea	of	doing	good	for	the	sake	of	goodness,	but	
they	 represent	 a	 new	 existence	 “the	 price	 of	 going	 into	 the	 21st	
century”,	where	business	is	dominated	by	the	idea	of	interdependence	
within	the	business	environment	and	by	the	principle	“of	doing	for	the	



REVISTA	DE	ECONOMIE	SOCIALĂ	

234 Vol.	III	•	Nr.	5/2013	

others	what	 the	 governments	 are	 not	 doing”;	 the	model	 of	 reputation	
proposes	 to	 the	 companies	 to	 reflect	 in	 their	 strategies	 the	 principles	
and	 the	 moral	 values	 of	 the	 community.	 In	 this	 way,	 the	 company`s	
values	and	the	balance	between	the	desires	of	the	co‐interested	groups	
are	promoted	on	long	term;	the	model	of	constructive	corporatist	civism	
implies	 investments	made	by	 the	companies	 in	projects	 that	revitalize	
the	economies	of	the	communities	where	they	run	their	business.	This	
type	 of	 model	 becomes	 operational	 by	 identifying	 the	 problems	 with	
impact	on	 the	economical	 stability	of	 the	respective	communities,	and	
also	 through	 partnerships	 with	 the	 public	 and	 private	 companies,	
governmental	 or	 nongovernmental	 agencies;	 the	model	of	 social	audit	
has	 the	objective	of	defining	 the	companies`	policies	starting	 from	the	
identification	of	some	assessment	criteria	for	their	social	performance.	
The	 starting	 point	 is	 the	 social	 audit	 of	 the	 companies	 that	 follow	
corporatist	 ethic	 actions,	 and	 also	 of	 their	 commitment	 to	 the	 co‐
interested	 groups	 and	 to	 the	 environmental	 protection.	 For	 the	
Romanian	companies,	these	social	corporatist	empowerment	programs	
are	quite	few,	badly	promoted	and	those	that	are	promoted	have	partial	
results	or	are	not	known	at	all.	
Any	company	can	have	extraordinary	initiatives	to	the	benefit	of	the	

community,	but,	if	they	are	not	known,	then	social	responsibility	or	the	
reputation	 of	 the	 respective	 company	 are	 not	 proved.	Having	 in	 view	
the	 initiatives	 of	 the	 companies	 regarding	 the	 market,	 the	 jobs,	 the	
community	and	the	environment,	then	the	best	“ambassadors”	for	these	
movements	 can	 be	 the	 employees	 themselves,	 among	 their	 other	
positions	 of:	 clients,	 members	 of	 the	 consumers	 associations,	 NGOs,	
CARs,	CARPs,	UPAs,	members	of	the	communities	they	live	in	together	
with	their	families.	The	information	meetings	must	start	since	employ‐
ment	and	also	the	meetings	with	the	representatives	of	the	workers	and	
with	the	employees’	families,	all	these	can	provide	suggestions	and	can	
be	an	efficient	and	handy	sensor	for	the	future	or	the	ongoing	actions.	
The	employees	shall	contribute	to	the	reputation	and	the	promotion	of	
the	 company	 they	 work	 for.	 The	 European	 Social	 Charta	 records	 the	
right	of	 “all	employees	and	employers	to	associate	 freely	 into	national	
or	 international	 organizations	 for	 the	 protection	 of	 their	 economical	
and	social	 interests	 (art.	5)	and	 the	 right	of	all	 employees	and	emplo‐
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yers	 to	 carry	 out	 collective	 negotiation”	 (art.	 6).	 Our	 country	 has	
complied	 with	 the	 European	 norms	 also	 in	 this	 field	 that	 regulates	
professional	 relationships	 and	 guarantees	 the	 requisitions	 regarding	
the	 social	 and	 economical	 rights	 of	 labor.	 These	 rights	 are	 also	 indi‐
cators	 for	 the	 labor	 life	 quality,	 providing	 a	 sui	 generis	 image	 on	 the	
quality	of	labor	life.	The	European	Social	Charta	provides	in	two	articles	
that	 the	 “workers	have	 the	 right	 to	be	 informed	and	 consulted	within	
the	enterprise”	(art.	21)	and	“have	the	right	to	participate	in	the	process	
to	 determine	 and	 improve	 the	 work	 conditions	 and	 the	 labor	 envi‐
ronment	 conditions	 within	 the	 enterprise”	 (art.	 22).	 The	 developed	
European	 countries	 are	 promoting,	 especially	within	 the	 social‐demo‐
cratic	and	unions	doctrines	and	governments,	the	association	between	
making	 the	 work	 conditions	more	 human	 and	 co‐participating	 in	 the	
decision	making	process.		
In	 Romania,	 themes	 such	 as	 reducing	 and	 simplifying	 the	 taxation	

system,	 drafting	 policies	 that	 facilitate	 the	 companies’	 economical	
growth	and	development,	 implementing	mechanisms	and	 instruments	
that	 allow	a	better	 competitiveness	 of	 the	products	 and	 services,	 pre‐
paring	 the	 economical	 operators	 from	 the	 field,	 in	 order	 to	 cope	with	
the	market	 forces	 and	 the	 competition	of	 the	European	market,	were,	
time	and	time	again,	the	subject	of	seminars,	round	tables,	workshops,	
where	a	large	number	of	SE	entities	representatives	have	participated.	
The	future	of	social	economy	activity	cannot	be	pink	as	long	as	there	

are	 no	 rules,	 a	 social	 order	 and	 a	 well	 set	 up	 economy.	 All	 must	 be	
ordered,	 and	 in	 for	 them	 to	 be	 ordered	 they	must	 comply	with	 some	
laws.	Contracting	social	services	instead	of	producing	them	by	the	local	
public	administrations,	is	considered	a	success	formula	that	applies	the	
principles	of	 the	public‐private	partnership	within	 the	social	 field	and	
reflects	 a	 change	 in	 the	 approach	 of	 the	 public	 organizations,	 from	 a	
hierarchical	 perspective	 to	 a	 competitive,	 market	 perspective,	 where	
the	 roles	 of	 the	 two	parties	 involved	 are	 clearly	 separated.	 Instead	 of	
considering	that	they	must	have	the	monopole	of	all	social	services,	the	
public	authorities	must	support	the	local	or	national	organizations	that	
can	take	over	some	activities,	including	the	provision	of	total	or	partial	
financing.	
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